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Employees are the core driving force for long-term corporate operation 
and prime creator of corporate value. In 2020, Risen Energy paid more 
attention to the impact of human resource management strategy on 
overall corporate operation, explored potential value of human resource 
management, and provided better services to employees by building a 
more comprehensive rights and benefits protection system and a more 
systematic training and promotion system. 
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Inclusion and 
Respect 

Risen Energy strictly abides by 

of China, Labor Contract Law of 

other relevant legal requirements, 
establishes strict labor management 
p o l i c i e s  a n d  p r o c e d u r e s  t o 
respect and protect legit imate 
rights and interests of employees, 
aiming to create a compliant and 
fair workplace environment for 
employees alike. 

Anti-Discrimination and Anti-Harassment 

Anti-Forced Labour and No-Use of Child Labour

The Company has established Group Recruitment and Deployment 

introduced talents through various channels such as internal recruitment, 
recruitment websites, campus recruitment and headhunting companies, 
etc. Strict rules against discrimination have been set up in recruitment 
process, ensuring no discriminatory requirements concerning gender, 

The Company prohibits employment of child labour and seizure of valid 
identity documents, temporary residence permits and other personal 
belongings of employees in connection with forced labour. In terms of 

of the company clearly states that: The Company prohibits any form of 

The Group will not do business with any factory or supplier that uses 
forced labor, including prison labor, indentured labor, bonded labor or 
other forms of forced labor or those violating child labor laws. 

it does not tolerate any form of discrimination or harassment (whether 
physical or verbal) on the basis of race, color, religion, veteran status, 
national origin, ancestry, pregnancy status, gender, age, marital status, 
mental or physical disability, medical condition, sexual orientation or 
any other characteristics protected by law, or any unwelcome physical 
or verbal advances, verbal abuse, terms of a sexual or racial nature, 
etc. The Company insists that employees do everything in their power 
to prevent others' engagement in such conduct and prohibits retaliation 
against those who make complaints in good faith or participate in the 
investigation of such complaints. Any employee who feels harassed 
or discriminated against shall report the incident to his or her manager 
or Human Resources Department. The Code requires all employees 
to certify in writing or electronically that they have received, read, 
understood and will comply with the Code. 

Employee Working Hours 

Chairman of Labour Union

Deputy Chairman of Labour Union

Representatives for Female Staff

The Company classifies working hours into three types: standard working hours, irregular working hours, and 
comprehensive working hours. Working hours shall also be regulated in accordance with laws and regulations. 

As the guardian of employee information, the Company respects personal privacy of each employee and has formulated 

policies in accordance with laws and regulations to clarify management methods of employee information in various aspects 

employee records. Employee files at company level are managed by Human Resources Department and stored in a 

Human Resources Department must strictly abide by the principle of confidentiality, and must not discuss, divulge, or 

by Human Resources Department. 

The Company actively upholds the rights of its employees in terms of freedom of association and bargaining. The Company 
has established Labor Union and signed a comprehensive collective contract based on the laws and regulations such as 

consultation and agreement between representatives of the Company and staff representatives. 100% of the employees are 
covered by the collective contract, which further protects the rights and interests of all employees.   If the contract stipulates 

interests of employees, such as labour remuneration, working hours, holiday and leave, occupational safety and health, 
insurance and welfare, employee training, etc., it shall be discussed by staff representative assembly or all employees, 
proposals and opinions shall be put forward, and further determined through equal consultation with staff representatives. 

to amend and improve them through statutory procedures. The contract also stipulates that when an enterprise needs to 

Union or all employees 30 days in advance, listen to the views of Labor Union or employees, and report the layoff plan in 

Risen Energy Labor Union 
Organizational Structure

 Collective bargaining agreements cover Chinese employees. 
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In order to ensure smooth operation 
of  in ternal  socia l  responsib i l i ty 
management, evaluate effectiveness 
of implementation and maintenance 
o f  soc ia l  respons ib i l i ty  sys tem 
requirements by each functional 
depar tmen t ,  i den t i f y  p rob lems 
and review causes, Risen Energy 
carried out a social responsibility 
management review covering the 
headquarters and Ninghai base 
in 2020, and conducted on-si te 
audits and sample checks on social 
responsibility requirements, where no 
non-conformities were found. 

Note:
available; 

Summary of Number of Employees in 2018-2020 of Risen Energy 

Anti-discrimination 
and anti-harassment 

Anti-forced labour 

labour

Uphold freedom of 
association and the 

right to collective 
bargaining 

Female employees 
Han employees 

Ethnic minority employees
Employees below the age of 30  

Employees in the age range of 30 to 50 
Employees above the age of 50 

Female employees 
Han employees 

Ethnic minority employees
Employees below the age of 30  

Employees in the age range of 30 to 50 
Employees above the age of 50 

Total Number of Employees

Gender 

Gender 

Ethnic 

Ethnic 

Age 

Age 

No incidents related to discrimination 

No incidents related to forced labour 

No incidents related to the use of child 

No incidents where employees' rights 
to exercise freedom of association or 

collective bargaining were violated or at 

No incidents related to discrimination and 
harassment occurred 

No incidents related to forced labour 
occurred 

No incidents related to the use of child 
labour occurred 

No incidents where employees' rights to 
exercise freedom of association or collective 

risk occurred 

The statistical caliber of the governing body is: manager level and above.

Risen Energy values diversity and is committed to building an inclusive and diverse workforce. At the end of the reporting period, there were a 
total of 5,525 employees at the headquarters and main production bases covered by the report, of whom 3,689 (66.8%) were males and 1,836 
(33.2%) were females; 263 (4.8%) were ethnic minority employees and the rest were Han; 2,732 (49.5%) employees were below the age of 30, 
2,654 (48.0%) employees were in the age range of 30 to 50, and 139 (2.5%) employees were above the age of 50. 

Risen Energy, an international company, insists on taking localization as its employment concept. In 2020, local employees covered by the 

The total number of members of governing bodies was 197, of which 159 (80.7%) were males, 38 (19.3%) were females, 10 (5.1%) were 
members of ethnic minorities, and the rest were Han; 11 (5.6%) members was below the age of 30, 171 (86.8%) members were in the age 
range of 30 to 50, and 15 (7.6%) members were above the age of 50.

Risen Energy continues to focus on 
the introduction of outstanding talents. 
During the reporting period, employee 
hiring rate at Risen Energy was 57%. 
Of these, 58% were males and 56% 
were females. 

1. Chuzhou base was put into operation in 2021, thus no corresponding data is available for the reporting period; 
2. Return to work rate = total number of male (female) employees returning to work after parental leave / total number of male (female) employees who 
shall return to work after parental leave * 100%;  
3. Retention rate = total number of male (female) employees still in service at the end of the reporting period / total number of male (female) employees 
who returned to work after parental leave during the reporting period * 100%. 
4. At the end of the reporting period on 31st December 2020, some employees were still on maternity leave. Therefore, return to work rate didn't reach 
100%. 

Note:

Note:

2019 and 2021 respectively, so only corresponding data were available; 
2. Hiring rate of male (female) employees = number of new male (female) employees during 
the reporting period / (number of male (female) employees in service at the end of the reporting 
period +  number of male (female) employees who left the Company during the reporting 
period). 

Summary of Employee Hiring Rates in 2018-2020 of Risen Energy 

Total number of employees entitled to parental leave in 2020
Total number of employees on parental leave in 2020

Total number of employees who shall return to work after 2020 holidays
Total number of employees returning to work after 2020 holidays

Return to work rate
Total number of employees still in service at the end of the reporting period

Retention rate  

Employee hiring rate 

Hiring rate of males 

Hiring rate of females 

Female Employees

Risen Energy is committed to becoming an attractive employer. In order to attract, motivate and retain talents, the Company has established 

work. The remuneration system is based on the six principles of "maintaining market competitiveness, ensuring internal fairness, motivation, 

business performance, market salary levels, corporate salary levels, changes in key economic indicators, employees' scope of responsibilities 
and performance evaluation results. 

In order to further address employee concerns and enhance work convenience and workplace happiness, the Company has also formulated 
welfare policies and ensured relevant welfare protection, in addition to providing employees with checkups, social insurance, housing fund, free 
working meals, staff dormitories (group dormitories for 4-8 persons equipped with air-conditioners and TVs), free company shuttle buses, high-

Company also arranges to visit hospitalized employee with gifts. 

Risen Energy emphasizes special protection of female staff. In addition to setting up a special female worker committee in Labor Union, the 

due to excessive menstruation or menstrual pain on presentation of a leave slip issued by medical unit, protecting rights and interests of female 
staff in multiple ways. 



Risen Energy Co., Ltd. 2020 Annual Corporate Social Responsibility Report 

In order to enrich the life of employees 
and provide them with a relaxed and 
pleasant environment, various cultural 
and sports activit ies are actively 
hosted by the Company, motivating 
communication and team cohesion 
across departments. 

Growth and 
Development 
Risen Energy cares about the 
growth and development of its 
employees, and is committed to 
tapping into their potential capacity, 
con t inuous ly  improv ing  the i r 
abilities and achieving sustainable 
deve lopment  th rough a  c lear 
performance evaluation mechanism 
and systematic training courses. 

training-related procedures, based on the principles of systematization, institutionalization, 
initiative, diversity, application of learning and effectiveness. Three-level training system 

designated training management department. Through the analysis of training needs, the 

of training organization, the implementation and evaluation of training effect, and the 
transformation of training effect, aiming to provide efficient and targeted training for 
employees. Employees at different levels are required to complete a corresponding number 
of required or selective credits each year. The Company requires all new employees to 

need to complete a certain number of credits, but it is also mandatory that they require 
contribute a certain number of teaching hours each year. 

In addition, the Company encourages employees to participate in all kinds of skills 
qualification training or academic education training after getting on-board, offering 

Training

Second "Shengpu Cup" Talent Contest of Risen Energy 

Three-level Training System at Risen Energy 

professional skills

Department-based general 
knowledge

Company-based general 
knowledge training

New Employee Training at Risen Energy 

Level 
C

Level 

Level 
A
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Risen Energy believes that the voice of employees is the best guide for company development. The Company respects the right of every 
employee to speak up and is willing to listen to feedback and demands from employees in order to better enhance the sense of belonging. 

In addition to the establishment of Labor Union as a stable channel for dialogue between the Company and employees, the Company has also 

appointments), regular interviews and exit interviews, ensuring smooth communication by means of face-to-face interviews, telephone calls, 

at key points. Leading department is also required to propose solutions to issues gathered during interviews, and HR Department will oversee 
implementation and follow up. 

In order to cultivate staff's awareness of engagement in company management, give full play to staff's collective wisdom, and mobilize them to 

to contribute to company construction and putting forward written rationalization proposals. Each department is responsible for management of 
relevant improvement proposals. Suggestions and proposals from other interested parties such as customers and suppliers are also collated 

by management department in charge to implementation department for further communication and implementation. 

questions, covering 8 satisfaction dimensions: work itself, interpersonal support, working environment, logistics support, system and soft 

of 6,842 valid questionnaires, with a return rate of approximately 58% and a satisfaction rate equivalent to 73.2%. 

Communication and Feedback

A performance assessment system based on employee development helps to tap into potential capacity of employees, where Risen Energy 

appraisal is conducted in the form of monthly inspection, quarterly and annual appraisal as a cycle, and the process is supplemented with 

also forms a closed loop from target setting, regular assessment, communication and counseling, gap analysis, to target achievement, ensuring 
orderly work and continuous empowerment of employees. 

In terms of promotion, Risen Energy is committed to providing employees who take the initiative to develop with unlimited promotion 

group positions into two categories, namely management positions and professional positions. According to employee's capacity, expertise, 

career development opportunities. 

The survey covered the whole group. 

Not involved 

In order to promote orderly training development, cultivate and grow an internal team of trainers, the Company has established Group 

a trainer, they will be promoted or demoted based on their current rank according to annual requirements. In addition to the teaching allowance, 

within the Group. 

Open registration: recommendation by department or self-

Form and submitting to Risen University for review; 

Qualification review: Risen University conducts initial review 
of applicant’s materials based on information of the registered 

Review Committee will lead comprehensive review, covering: 
course design and brochures, handouts, trial lectures (10-15 min); 

Qualified trainers will be awarded qualification certificate and 

for trainers; 

Internal trainers are divided into four categories, i.e. Trainer, Silver 
Trainer, Gold Trainer, and Diamond Trainer, whereby annual audits 
will be conducted for promotion or demotion.  

Risen University will provide systematic 
corporate training for shortlisted applicants. 

1. Chuzhou base was put into operation in 2021, thus no corresponding data is available for the reporting period;     
2. Average training hours of per employee = total training hours provided to employees/total number of employees; 
3. Training hours are recorded hours in reality; some unrecorded ones cannot be counted. 



Over the years, Risen Energy has not only insisted on improving 
global energy landscape with top products and services to promote 
green and sustainable development, but has also been committed 
to continuously exerting a positive influence to support social 
groups in need with its own social welfare system. 

2020 Annual Corporate Social Responsibility Report Risen Energy Co., Ltd. 
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Risen Energy Delivers Lighting to the Community 

Case 1

Case 2

Case 3

Western Sunshine, Care for Growth 

Contribute to Charity, Help and Supporting Communities 

Double Ninth Festival - A Visit to the Elderly 

Children are the hope of the future. Risen Energy actively cares about living environment and healthy physical and mental 
development of children in remote areas, and strives to provide as much care and companionship as possible for children. Since 

in 6 provinces to address the problems of power supply and lighting, and has planned social welfare activities with different themes 
thereof. The activities were carried out in hundreds of sessions in various forms, such as book donation, handicrafts and movie 
watching, and a total of more than 20,000 sets of books were donated as a result. Through this series of activities, the Company 

boasting advantages of more energy-saving, more environmentally friendly, and longer service life. Such an action managed to 
solve multiple problems of multi-village lighting and landscape illumination, and ensured the night safety of rural residents alike, 

It is a traditional virtue of the Chinese nation to respect, love and help the 
senior citizens. Every ninth day of the ninth month of the lunar calendar, 
staff of Risen Energy go to visit nearby elderly, bringing with them holiday 
greetings, blessings, and warmth. This Double Ninth Festival, Risen 
Energy set off again, dispatching party branch, Labor Union and staff 
representatives from Changzhou base to Nursing Home of Jintan District 

offering holiday gifts and chatting with them about the daily life, their 
physical condition, and clothing, food and housing. The activity not only 
demonstrated care and gratitude from Risen Energy and staff to senior 
citizens, but also the commitment to inheriting the spirit of respect and love 
for them. 

"In the past, it never remained bright at night, and I had to 
support myself against railing along the way, but now, light 
shines at night as if it were daytime, and I can sit in Original 

newspaper. These lights not only light up the road, but also 
warm my heart." 

Ninghai 

"Risen Energy provided LED street lights as requested in 
our application, solving multi-fold problems of village lighting, 
environmental protection and landscape illumination, getting a 
triple advantage."  

Senior Citizens Nursing Home 

In 2020, COVID-19 broke out all of a sudden and spread rapidly across the 
world. At this critical moment, Risen Energy shouldered its responsibility 

epidemic outbreak and quickly engaged itself in this "war". Through Red 
Cross, Risen Energy quickly came to the aid of epidemic prevention and 
control, donating 5 million yuan for the purchase of drugs and medical 
equipment and subsidies for medical personnel fighting on the front line, 
and taking the initiative to donate 500 sets of one-piece decontamination 

And then, the Company hearkened to ongoing epidemic situation. When 
noticing an escalation of epidemic prevention and control, it reached 

respectively, a total of 20,000 to ensure protection of front-line personnel. In 
addition, Changzhou base also donated 1 million yuan in support. The spirit 
of overcoming all difficulties Risen Energy displayed in the fight against 
the epidemic has been recognized by all walks of life, and Chinese Red 

recognition of its outstanding contribution and corporate responsibility in the 
prevention and control of the epidemic. 

Risen Energy firmly believes that even a little benevolence also helps to count. Risen Energy has been contributing to charity 

maintenance of the system, following the large public interest documentary "China Dream - Hundred Enterprises' Social Welfare 

schools dedicated to kids of migrant workers, etc. 

A Little Care Warms the Community 

Risen Energy 
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Statement
Energy Co., Ltd. (hereinafter referred to as “Risen Energy” or ”the Company”) to perform an independent third-party verification on 2020 
Corporate Social Responsibility Report of by Risen Energy (hereinafter referred to as “the Report"). During this verification, TÜV SÜD's 

provisions agreed by both parties and within the authorized scope stipulated in the contract. 

and information. 

The Report contains the data disclosed by Risen Energy during the reporting period from January 1st, 2020 to December 31st, 2020, 
including economic, environmental and social information and data, methods for management of material issues, actions/measures and the 
Company's sustainability performance during the reporting period.

Headquarter of Risen Energy address at Tashan Industry Zone, Meilin, Ninghai, Ningbo, China.

Any information and contents beyond the reporting period of this Report; 

herein.

Limitations

The Company's standpoint, opinions, forward-looking statements and predictive information as well as the historical data and information 

environmental, social and other relevant issues and this team drew the conclusions thereof. 

Global Reporting Initiative: Sustainability Reporting Standards (GRI Standards) (2016) 

team conducted the following activities:

On-the-spot review of all supporting documents, data and other information provided by Risen Energy; tracing and verification o f key 
performance information;
Special interview with the representative of Risen Energy’s management; interviews with the employees related to collection, compilation 
and reporting of the disclosed information; and

After the verification, we are of the opinion that the Report prepared by Risen Energy is material, data collection system is reliable and 

Recommendations on Continuous Improvement
It is recommended that the Company establish an SDG Indicator Management System to track sustainability performance in a more timely 
and effective manner.
It is recommended that the Company balance positive and negative disclosures to ensure a more balanced report.

TÜV SÜD is a trusted partner of choice for safety, security and sustainability solutions. It specialises in testing, certification, auditing and 
advisory services. Since 1866, TÜV SÜD has remained committed to its purpose of enabling progress by protecting people, the environment 
and assets from technology-related risks. Today, TÜV SÜD is present in over 1,000 locations worldwide with its headquarters in Munich, 
Germany. TÜV SÜD has been committed to sustainable development and actively promotes environmental protection related projects. Over 
the years, TÜV SÜD has been actively expanding its performance in energy management, renewable resources, and electric automobiles, etc., 
helping its customers meet sustainable development needs. 

members have professional background and rich industrial experiences. 

TÜV SÜD and Risen Energy are two entities independent of each other and both TÜV SÜD and Risen Energy and their branches or 

completely neutral. All the data and information in the Report are provided by Risen Energy. TÜV SÜD has not been involved in preparation and 

Signature: 

Zhu Wenjun TÜV SÜD Sustainability Product Manager 
                                                                                                                                                                                                          1202 ,enuJ-03

shall prevail, while the English translation is used for reference only.

communication mechanism, such as shareholder meetings, securities dealers conferences, investor interaction platforms, 
satisfaction surveys, on-site visits, complaints and feedback, and community events, to ensure positive communication 
with stakeholders. Topics of high interest to stakeholders, such as shareholders and investors, government and regulators, 
employees, customers, suppliers and partners, have been covered in the Report. 

The Report discloses a list of material topics of the Company, as well as those of boundaries and analysis process, which 

global economic, social and environmental impacts. 

The Report discloses material topics of the Company and timing and scope of their impact. 

and results were accurate and traceable. 

There is still has room for improvement in report balance. 

A combination of images, graphs and text have been used in the Report and direct access to the Report has been disclosed. 

The Report provides a clear presentation of economic, environmental and social data over the past three years, with regular 
tracking of key data such as customer satisfaction, energy and resource consumption, greenhouse gas emissions intensity, 
employee composition, and hiring rates, with comparable data. 

This Report is the second social responsibility report of Risen Energy. The Company publishes the social responsibility 
report of the previous year on annual basis, and the time frame of the Report is consistent with the annual report to facilitate 
stakeholders' understanding relevant information needed to make decisions on timely basis. 

Inclusiveness of 
stakeholders 

Sustainable development 
background 

Materiality 

Integrity 

Accuracy 

Balance 

Clarity 

Comparability 

Reliability 

Timeliness 
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Appendix
Index Sheet
GRI 2016  content index table

GRI Standards Page
number(s) OmissionDisclosures Chapters

Organizational profile

Organizational profile

Ethics and integrity

Governance

Stakeholder 
engagement

Reporting practice

GRI 101: Foundation
GRI 102: General Disclosures
102-1 Name of the organization
102-2 Activities, brands, products, and services
102-3 Location of headquarters
102-4 Location of operations
102-5 Ownership and legal form
102-6 Markets served
102-7 Scale of the organization
102-8 Information on employees and other workers
102-9 Supply chain
102-10 Significant changes to the organization and its 
supply chain
102-11 Precautionary Principle or approach

102-12 External initiatives

102-13 Membership of associations
102-14 Statement from senior decision-maker
102-16 Values, principles, standards, and norms of 
behavior
102-18 Governance structure

102-41 Collective bargaining agreements

102-44 Key topics and concerns raised
102-45 Entities included in the consolidated financial 
statements
102-46 Defining report content and topic Boundaries
102-47 List of material topics
102-48 Restatements of information
102-49 Changes in reporting
102-50 Reporting period
102-51 Date of most recent report
102-52 Reporting cycle
102-53 Contact point for questions regarding the 
report
102-54 Claims of reporting in accordance with the 
GRI Standards

Company Profile
Company Profile
Company Profile
Company Profile
Company Profile
Company Profile
Company Profile
Putting People First and Working Together
Co-Creation of Value

Compliance Operation
Join the United Nations Global Compact 
and Contribute to Sustainable Develop-
ment Goals of the United Nations
Joining the Association
Executive Message

Corporate Governance
Stakeholder Identification and 
Communication
Inclusion and Respect 
Stakeholder Identification and 
Communication
Stakeholder Identification and 
Communication
Analysis of Material Topics

About This Report
Analysis of Material Topics
-
-
About This Report
About This Report
About This Report

P08
P08
P08
P08
P08
P08
P08
P46
P30

P24

P10

P15
P04

P20

P49

P23

P01
P23

-
-

P01
P01
P01

GRI Standards Page
number(s) OmissionDisclosures Chapters

201：Economic
Performance

205: Anti-corruption

206: Anti-competitive
Behavior

303: Water

302: Energy

305: Emissions

306: Effluents and 
Waste

307: Environmental 
Compliance

308：Supplier 
Environmental 
Assessment

401: Employment

Reporting practice 102-55 GRI content index
102-56 External assurance
Material Topics

201-1 Direct economic value generated and distributed
103 Management approach disclosures
205-1 Operations assessed for risks related to 
corruption
205-2 Communication and training about anti-corruption 
policies and procedures
205-3 Confirmed incidents of corruption and actions 
taken
103 Management approach disclosures
206-1 Legal actions for anti-competitive behavior, 
anti-trust, and monopoly practices
103 Management approach disclosures
302-1 Energy consumption within the organization
302-3 Energy intensity
103 Management approach disclosures
303-1 Water withdrawal by source
303-3 Water recycled and reused
103 Management approach disclosures
305-1 Direct (Scope 1) GHG emissions
305-2 Energy indirect (Scope 2) GHG emissions
305-4 GHG emissions intensity
103 Management approach disclosures
306-1 Water discharge by quality and destination
306-2 Waste by type and disposal method
306-3 Significant spills
103 Management approach disclosures
307-1 Non-compliance with environmental laws and 
regulations
103 Management approach disclosures
308-1 New suppliers that were screened using 
environmental criteria
308-2 Negative environmental impacts in the supply 
chain and actions taken
103 Management approach disclosures
401-1 New employee hires and employee turnover
401-2 Benefits provided to full-time employees that are 
not provided to temporary or part-time employees
401-3 Parental leave
103 Management approach disclosures
402-1 Minimum notice periods regarding operational 
changes

GRI (2016) Content Index Table
Independent Verification Statement
Material Topics
Scientific Governance for a Stable and 
Far-reaching Future
Illustrating 2020 with Data
Compliance Operation

Compliance Operation

Green Manufacturing
Use of Resources and Energy
Use of Resources and Energy
Use of Resources and Energy
Use of Resources and Energy
Use of Resources and Energy
Greenhouse Gas Emissions
Greenhouse Gas Emissions
Greenhouse Gas Emissions
Greenhouse Gas Emissions
Pollution Management and Control
Use of Resources and Energy
Waste Disposal
Green Manufacturing
Green Manufacturing

Co-Creation of Value

Putting People First and Working Together
Inclusion and Respect

Benefits and Incentives
Inclusion and Respect

P62
P60

P06
P24

P24

P38
P40
P40
P39
P39
P39
P40
P41
P41
P41
P42
P39
P44
P38
P38

P30

P46
P51

P51
P48

Material Topics

402: Labor/Manage-
ment Relations

2020 Annual Corporate Social Responsibility Report 

Company Profile

Company Profile

P01

P01

P21

P21

P01

P21

P09

P08

-
-
-
-
-
-
-
-
-

-

-

-
-

-

-

-

-
-
-
-
-
-
-

-

-

-

-

-

-

-

-

102-40 List of stakeholder groups

102-42 Identifying and selecting stakeholders

102-43 Approach to stakeholder engagement

About This Report

About This Report

About This Report

103 Management approach disclosures

Compliance Operation

Compliance Operation

Compliance Operation

Green Manufacturing

Co-Creation of Value

Co-Creation of Value

Benefits and Incentives

Inclusion and Respect P49

P30

P51

P30

P24

P24

P24

P24

P18

P38

-
-

-
-

-

-
-
-
-
-
-
-
-
-
-
-
-
-
-
-

-

-
-

-
-

-

-

-

-

-

-

-

-

-

-

Compliance Operation
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UN SDGs 2030 index tableGRI Standards Page
number(s) OmissionDisclosures Chapters

403：Occupational
Health and Safety

404：TrainingAnd 
Education

405：Diversity and 
Equal Opportunity

406：Non-
discrimination

407：Freedom of 
Association and 
Collective Bargaining

408：Child Labor

409：Forced or 
Compulsory Labor

412：Human Rights
Assessment

414：Supplier Social
Assessment

416: Customer Health
and Safety

419: Socioeconomic 
Compliance

418: Customer Privacy

103 Management approach disclosures
403-1 Workers representation in formal joint 
management–worker health and safety committees
403-2 Types of injury and rates of injury, occupational 
diseases, lost days, and absenteeism, and number of 
work-related fatalities
403-3 Workers with high incidence or high risk of 
diseases related to their occupation
403-4 Health and safety topics covered in formal 
agreements with trade unions
103 Management approach disclosures
404-1 Average hours of training per year per 
employee
404-2 Programs for upgrading employee skills and 
transition assistance programs
404-3 Percentage of employees receiving regular 
performance and career development reviews
103 Management approach disclosures
405-1 Diversity of governance bodies and employees
103 Management approach disclosures
406-1 Incidents of discrimination and corrective 
actions taken

407-1 Operations and suppliers in which the right to 
freedom of association and collective bargaining may 
be at risk

408-1 Operations and suppliers at significant risk for 
incidents of child labor

409-1 Operations and suppliers at significant risk for 
incidents of forced or compulsory labor
103 Management approach disclosures
412-1 Operations that have been subject to human 
rights reviews or impact assessments
412-2 Employee training on human rights policies or 
procedures
103 Management approach disclosures
414-1 New suppliers that were screened using social 
criteria
414-2 Negative social impacts in the supply chain and 
actions taken
103 Management approach disclosures
416-1 Assessment of the health and safety impacts of 
product and service categories
416-2 Incidents of non-compliance concerning the 
health and safety impacts of products and services
103 Management approach disclosures
418-1 Substantiated complaints concerning breaches 
of customer privacy and losses of customer data
103 Management approach disclosures
419-1 Non-compliance with laws and regulations in 
the social and economic area

Health & Safety

Growth and Development

Inclusion and Respect
Inclusion and Respect
Inclusion and Respect

Co-Creation of Value
Inclusion and Respect

Co-Creation of Value
Inclusion and Respect
Co-Creation of Value
Inclusion and Respect
Co-Creation of Value
Inclusion and Respect
Co-Creation of Value
Inclusion and Respect
Inclusion and Respect

Co-Creation of Value

Technology Empowerment

Compliance Operation

Compliance Operation
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P24
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Health & Safety

Growth and Development
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103 Management approach disclosures
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Co-Creation of Value
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P28
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Compliance Operation

Inclusion and Respect

Inclusion and Respect

Inclusion and Respect



Risen Energy Co., Ltd. 

Questions: No Not sureYes

(1)Do you think the report reflects the Comapny's significant impact on the environment, economy and society and its

achievements in these aspects?

(2) Do you believe that the disclosed information in this report is true, accurate and valid? 

(3) Do you think the language description, content organization, and graphic design of this report are clear and accessible? 

(1)  What is your favorite part of this report?                                                                                                                                          

(2)  What other information do you think needs to be disclosed in the report? 

(3)  What are your expectations for future Risen Energy CSR reports? 

Name                                                                                                    

Company                                                                                                                     

Tel  

Email                                                                   

Contact Address

Reader Feedback
Dear readers, 

Hello! Thank you for reading this report!        
This is the 2nd CSR report prepared by Risen Energy in accordance with GRI Standards (2016) and we sincerely look forward to your valuable 
comments and suggestions on this report, which we will be happy to incorporate so that we can continue to improve in the preparation of future 
reports.  

You are welcome to answer the following questions and return this questionnaire in writing to the contact person below: 
Contact Person: Zhou Huiying
Tashan Industry Zone, Meilin, Ninghai, Ningbo, China
Email: zhouhy@risenenergy.com

1.Please mark " " in the appropriate place 

2.Open questions: 

3.If possible, please leave your information to facilitate our timely feedback on your comments and suggestions at: 




